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TM-2902/000/00, "Personnel Research in SDC: Policy and Program,”
describes the personnel research program in SDC. Volumes 1-9 of
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Administrative Reports

AR=54ul:  "smplorose Henet it Cout. Analysis,” . H. Bare, May 1. 1961, Pre:snte
Lhe results of a atudy to actermine the kinds ang coste of SIC
cmployce wepelits. ' : :

AR-339%: “iDC Terminations in 1960," D. K. Ferry, May 12, 1961 (Company i
stricteda). A report of 1960 termination z%atisties gathored Tor the
purpesc of determining the amount ancd nature of employer .ttrition,
expressed reasons for termination, and reclated infurmntior.

AR-3402: A Method for Estimating the Numbers and Labor Categories of Persunnel
which Can Be S'.-orted by a Given Budget for a Direct Center,” R. H.
Bare, May 15, L1;01.

AR-3800: “sullow-through Survey of SDC Employment Candidates," I K. Perry,

August 31, 1961, Findings of a questionnaire survey (which fdentified
and evaluated the major factors influecneing candidates' decisions to
necept or reject SDC employment offers) of candicdates for exempt and
programmer trainee positions with SDC during the last half of 19459
and the first half of 1960.

AR-4032: "Clerical skills Test Norms,” D. K. Perry, January '3, 1902. PReoults
of typing and shorthand tests for appiicants, new hire:, and cxperi-
enced employees in six secretarisl and cleric.l job gruups. The te't
scores vere accumulated from August 1959 through June 1961,

AR-4131: "SIC Terminations in 1961," W. M. Cannon, March 27. 190, {Dan:...ive).

AR-430G: "Survey of Bmploywent Candidates - Fourth Quarter 1961," L. K. Perry,
May 11, 1962. .

AR-UUG9: “SIC Terminstion Analysis - January-Junc 1962, W, M. Cannon, August
31, 1962 (Sensitive).

AR-4499,001/00: "SDC Termination Analysis - FY 1963 (July 1962-Junc 1963),"
W. M. Cannon, Flora Young, August 1, 1903 (Seneitive).

AR-LubT: "Progrummer Traince Selection Test Mata (October 1960-..cptember 101°),"
D. K. Perry, October 26, 1962. A quarterly report of score distribu-
Lions ol programmer trainec applicants and new hires.

AR=L5ET, 00 /o0 "Programmer Trainee Sclection Te:rt Data (October 19%0-December
“19G2)," Mary Korman, Pebruary .5, 1963.
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AR-LNMB/001/00: "Clerics! 5kills Teat Dnata (April 19Gu-Docember 1960}, (hray

Neb23:

Ak-afili:

AR-4942;
AR-4083:
AR-5191:
AR-5192:
AR-5193:
AR(L)-5203: "5DC's Involuntary Termination Experience (October 1963 through

AR(L)-5260: "“Coritent Analysis of Exit Intervic Narratives," W. M. Cannon,

AR-5308/001/00: “Anmlyoin of October 1964 Perromnce-aroup Ratings,” D. K.
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Fasceil, April 10, 1903.
"survey of h‘mploym« nt Candidates - Fir..t Quarter 196 D. K. Perry,
February 08, 1903, .

"Gystem Requirements for the 5DC Termination File," W. M. Cannor,

May 10, 1963. Requiremants for an automated HDC termination systom
designed to implement the collection, storage, ntriovnl, and analysio
of termination data.

"Personnel Research Program, Fiscal Year 1964,” D. K. Perry, Augunt
30, 1963.

"Validity of the Programmer Trainee !election Battery,” D. XK. Perry,

October Lk, 1964.

"Project Proposal: Experimental Testing of Programmer Trainee:n,"
D. K. Perry, April 30, 1964.

“Project Proposal: Analysis of Performance Groups for the October
1963 and April 1964 Salary Reviews," D. K. Perry, -April 30, 1%k,

"Project Proposal: Evaluation of Interviewer Judgment:," W. M. Cannon,
April 30, 1964.

Mafch 196L)," F. J. Jesinski, Moy .15, 1964 (Sensitive).

June 29, 1964 (Sensitive). Draft of AR-5372.

"Analyais of October 1963 and April 1964 Performance-Group Ratings,"
D. K. Perry, Augvst 12, 1964, Relations of performance-group ratings
to experience, akill area, end salary action.

I'erry, March 15, 1965.

"Impaet of FY '64 Personnel Tranaactions upan 3LC's Manpower Re-
source," F. J. Jusinski, Geptember 10, 1904 (Gencitive). Prescnta
selected data on oDC terminations in Y '6L and their implications
for peruonnel management.
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AR's {continued)

-

n_c
WY 3 ie .

~

"Content Analysis of Exit Intervicw Narrativec and the Revised Termi-
nation Cheekiiut,”™ W. M. Cannon, Mary Korman, November 23, 1964
(Sensitive)., Pinal report of the research procedures and recults of
the item analysis of 2-1/2 years of exit interviev narratives from
which a revised checklist was developed.

AR-5372/001/00: "Content Analysis of Exit Interviev Narratives for Thye

AR=5449:

AR-55Q09:
AR-55T9:

AR-"671:

Mi=9636:

AR=5694 ;

AR-5T30:

Periocds in UDC History,” W. M. Cannon, Mary Komsan, April L, 1965
(sensitive).

"work History Pile Operntion: Manual,” D. K. Perry, March 30, 105,
Basic, complete rcfcrence of Lhe work history file developmoent -nd
operation. .

"Project Proposal: Comparison of Employcc and Temmince Attitudes,”
W. M. Cannon, April 30, 1965. .

“Project Proposal: Evaluation of EDPM Opcrator Selection Tests,”
D. K. Perry, August 2, 1965,

“Performance Ratings of SDC Employees and Temminees,” D. K. Ferry,
September 30, 1905. Comparison of performance-group ratings of volun-
tary terminees, involuntary teminees, and non-terminating employces.

"Attitudes of%minating BEmployees tovard the SDC Benefit Program,”
W. M, Cannon, Janette Lehnertz, November 8, 19(05. Precentc compiled
data reflecting the benefit-related attitudes of ¢xempt and.non-
exempt terminees leaving SDC during the first ten month. of CY '©'5.

"Sex Differences in Salary Status among 5DC Datn Processing Pmployecc,’
D. K. Perry, January 27, 1966 (Sensitive). An analynisz of thc hypo-
theois of differential salary treatment of men and women witWin UDC,
using data processing employees as thc scample. R
"Project Proposal: Salery Perceptions of Scientific-Professional
Personnel,” D. K. Perry, March 31, 1960.




Fi-5639:

YPN-D9T5:

#FN-~6371:

#PN-6900:
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FPileld Notes

"Gurmary of Reculis of Follow-through Survey of IDC Ewployment Candi-
dates,” D, K. Prrry, September 25, 1901. A non-technical cummary of
the muterial in AR=3800.

"Follow-up Validation of Programmer Gelection Tests," D. K. Perry,
Ootolier 31, 1961,

"Computer Progrsmmer Selection Testing,"” D. K. Perry, March 21, 1962.
Sumsarizes a number of studies from SDC as well aa other organization.
of the validity of teste-for predicting training and Job performance
of computer programmers.

"Programming Selection Procedurcs - 1962," D. K. Perry, Leptember 24,
1962. Additional information on programmcr test validation studies
and rcoults of a questionnaire survey on the application of piycholo-
gical tests to programmer selection.
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Notes

N0 JC Corputur Progruoming Peruunncl ltecearch,” . K. Periy, February
'18, .L‘x.’}t

N-21G16:  "Ydentification of beta Proccciing Job Groups: A Persennel Rescarch
Prgposal,” D. XK. Pcrry, May 27, 1964,

N=11036/001/00:  "iNC Programmers' Responscs to EPRC ank Statementnt L K.
Perry, June 30, 1965. Results of 5DC participution In the prograrming
tack nnanlysis project of the USC Flectronies Perconnel Retsearch Group.

N-21036/000/00:  "Toples of Ficld Programming Activity,” N. K. Purry, hugust G,
1964. A summary. of one aspect of the data colleeted In ar arnly:ri.
of ficld programming Jobs.

#N.01636,/003/00: "Duto Processing Tack Items,” D. K. Per-y, /pril 40, a0,

Presentoc a sot of data processing tnsk rtatements Lo be or.o ! by
individual programmers in order of impourtance Lo deaceribe wnelr fob ),

N—21636/06h/00: "Dote Proceocing Job Analyris: Data Collection and Analys.:
Plans," D. K. Perry, June 7, 1965.

N(L)=-210%7: "Tentative Task Analyais of the 3DC Programming Activity,” W. M.
Cannon, June 9, 1964, Summarizes procedures and results from an
analynic of the descriptions of the SDC programmer and programming
tasks, gathered from 22 oenior programmers and programming ftut ructors.




April 1, 1960 1

SP(L)-3u22:

Sn{L)-344L1;

AM-Tm gy

"Development of Norws and Standards for SIC Clericel Skills
Testa,” D. K. Perry, December 12, 1960 (Company iiestricted).

"Use of Psychological Tests in Selection of Q-7 Operstors,” D. K.
Perry, April 13, 1961,
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SP-0TL:

5P=1536:

JP-iuis:

#*5P-1963;

5p-2058:

SP-2116:
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GP's
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"he Gelection o Programmer Trafncs.," Do K, Ferry.  Presonted tu
tne Lpeciol Trtercot Qroup on Proprammer Weadning of the los fnr® -
Chupter of Lhe Association for Computin: Muchinery, on Janunry 4,
L. No GIC printing. ' '

"fomputer Programmer Sclection Testing,” b X. Porry. Irosepted to
the Feraonnel Testing Council of Loc Angeles, on February /1, L.
No SDC printing. .

"Gathering and Analyzing Personnel Informatlon,” D, K. Perry. Ir -
sented Lo the Advanced Workshop on Rescarvh im the Personnel Profeds-
sion, UCTA Extension, on February 5, 19G4. No oI printirg.

"Gelecting, Adminictering, and FEvalunting a Modern Puycholoniend
Testing Program,” D. K. Perry. Prerented to the ldth Annual Confor-
ence, Internantional Assoclation of I'-raonnel Women, on May °f, 19,
No SDC printing.

"Percentage Difference vo. Regression in Conutructing Application-
Blank Keyn," D. K. Perry, July 14, 1965, Precenteu to the Lsth
Annual Convention, Western Poychologlenl Association, Honolulu,
Hawaii, on June 14, 1965.

"Analyzing Jobs for Selection Purpcneus,” D. K. Perry. I'~cented to
the Personncl Testing Council of Lous Angeles, on May 4, 1964%. No
SEC printing.

"Toward a New Vocational Interest Scale for Computer Programmerse--A
Proceuural Report,” W. M. Cannon. Prcoented to the 3rd Annual Contere
ence of the Computer Personnel Research Group, Ot. [ouis, Missourt,

on June 18, 1965%. No SPC printing.

"Deve lopment of a Computer Programaer Key for the Itrons Vocational
Intepest Blank,” D. K. Perry, W. M. Cannon. Pregentod to the 1966
Western Psychological association Convention, Long Beach, California -
on ‘April 29, 1966. No SDC printing.

"Vorutionul Interests of Cumputer Programmere,” D. K. Perry, W. M.
Curnon, March 1%, 1966. Journal of /ppiivd Prychoiogy, in prefs.

"Recraeen pProdect Decins ey Posecsd Tohes Gl g rotc L onnd and

cevnrtdCee ernoanc 1, Bl K. Derey Yasch w A GL it teng 1o Lhe
Covhenn ol anaditrial 1".‘yb'nu.;;,'~y gt L Sorcnh Lo ychodogtiead froos
Lhtiun Por Colesderubiol, FOr Vhe Jrene s MeReen M ey Sl o 1A,
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SP'as (continued)

SPe2bis:

_5P-2bpy:

"Vocational Interests and Guccess of Coeputrr Progrummcrs,” D. K.
Perry. Pretented at the 1966 Sywponius on I[ntcreat Measurement ,
Universiity of Minneaota, Minneapolis, Minncgota, May 19-22, 1966,

"Autokation, Work, and Leisure," W. M. Caraun. Presentnd Lo the
Joint Conference ¢f Methodist Wamen, GCanta Monica, Californin on
January 20, 1666,
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#To- Gl s Compnrtaon of Fivessinute ang Sea-rinubc Typime Moot e aren,” Mury

. Korgan, oanaury &, 90,

#1721 A Study of the System celenbict.  Phase | deport;  efoatlion of the
System ooientict,” W M. Cannon, Junuary 8, (wlb, lummertz o, ihe
taoks sena quacificat.ons requored ©f system selentisto, u. derived
from interviews wvith U0 senior IO ntaff member:. '

#1700 "Appendices to o Study of the Uystem Seientdct. Thaoo [ Meport:
Mefinition of the System .clentist,” W. M. Cannon, January 08, 1904,

#TMOITLAG01/00: "Prediction pf Programmer Trainee ouccess from Imp loymont

Aprii 1, 1

W
3
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Technlical Muemuranda

Qucstiannuire Data: Collection or' Imta and Conutruction of Keys."
D. K. Perry, Decembar 8, 1964,

#TM-17L7 00 "Predletion of Programmer Traince fucer.  Urom by loyme t.
Questionnaire Data: Validation of Initial Keys,” Dh. K. Porry,
Delober 25, 1965, valldation and cumparizon of the caperimental
keys precoented in volume: 1 of the nericn,

¥M-2112:  "Training and Job Perfurmance Validiticl of Fropraem v Vealnee Dolee-
tion Variablee," D. K. Perry, December 19, 196G4. Valiuation of bt
and background data againat critaria of training anda Job prriormance

#I'™. 2173:  "validity of Programser Traince bSelection Varicbl..,” . K! Perry,
December 9, 196L. A non-technical summary report of the o .paing.
and implicationus presented in TM-2172.

M-0207:  "Characteristics of SDC Programmer Traineces and Apphli-anta,” Mary
Korman, Jonuary 18, 1965. Presentc data descriptive of JIC progran-
mer trajnees and programmer trsince up;»lica.nts butween June 19%% and
Cetober 19616. .

#OM(L)-200'f/001/00: * "Normative Data for Programmer Traineus and Applicants,
Mary Korman, May 14, 1965.

L2300 MComputer Programmer Selection and Training in cyutem Leve lopoent
Corporation,” D. K. Perry, G. Cantlcy, February #, 1%, .umnary
#iu nlotory of SDC's programmer training activity.

wrMaS, 0 Yiesutetion of Cierdical Tenure from wmployment wucctiosntdre Sata,”
S K. Perry, Joan Martin, Aprii 23, oA
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TH's (continued)

M i: P“EPRC Programming Knowledge Test,” D, K. Perry, August 16, 1965, Re-
wults of an cxpcrimental test of prograsming knowledge being: developed
by UNC!' Electronics Peraonncl Research Group which was administered
to LY CIC programmers.

*TH-2649/001/00:  "Project Summavy: Vocationai Interoits of Computer Pregrmmer.,”

D. K. Perry, W. M. Cannon, October 1%, 155, [agmary of procedurn . nged
reiult.c of a study in vhich the Dtrongy Vocntionnl Intewisy Blune wa,
administered to 1378 computer prugrammers In businen:, Lbndusbry, rducs-
“tion and government, in order tu obtain dutu with which to cunttruct o
Programmer interest key for the GVIB.

*TM-2655/002/0U:  "SVIB Scores and Programmer Key: Vocational Intercsts of Com-
puter Prograsmers,” D. K. Perry, W. M. Cannon, October 1Y, 190%.

#TM-2655/003/00: '"Heterogensous Key Development: Vocational Intercsts of Com-
puter Programmers,” D. K. Perwy, W. M. Cannon, December 30, 196S.

#M(L)-2683: "Clerical Aptitude Test Norus for SIC," D. K. Perry, October 25,
1965. Presents norsative date for the General Clerical Test, stan-
dardized on SIC employees, for four clerical and support job clusters.

*M(L)-2789: "“FPinal Report. Sample Survey of Paculty Supplementary Employment
and Income During 1965: University of California and California State
Colleges,” D. X. Perry, December 30, 1965. HResults of s study con-
ducted for the Coordinating Council for Higher Education, state of
Californias.

#IN-2902/000/00: “Personnel Research in 3DC: Policy snd Program,” D. K. Perry,
March 25, 1966. Summarites the personnel research policy and program
in SIC and outliras the topics t¢ be covered in the subsequent TH-2902
seriea documents.

#TH-2902/005/00: "Parsounel Research in SDC: Nepluyee Comgensation,” D. K.
Perry, March 29, 1966. Summarizes studiec reported in the literature
on psychological aspucts of employes campensation, and presents an
outline of the precent and proposed rescarch being done in this ares
within SIC.

#¥=-29G2/010/0G:  “"Personnel Recearch in SDC:  Reports and Papers,” Joyce
Monsficld, April 1, 1966. Prescnts-o listing of reports and papers
prepurcd by the Personnel Resear-ch staff of SIC.
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Othor Documents

"A Further Analysic of the Programming Questionraire,™ R. H. Bare, January 1Y,
OGO (Gernitave). A rollow-up Study f o 1Y% questionnnire wed ib oosurvey
of the attituwts of progracpcr personnel touvarc. Job varinbles; prescents statlae
tiealiy tho irccpenuent dimenciars which account {'or the 1nterrelations among
these vaciablos,

"Murnover Analysis for Programmers," R. H. Burc, January 1%, 1A% (Seraitive).
Presentc the procecdures and results of a study to identify variables reanting
to the turnover of programmers at 5

"Annlysis of Programmcr Turnover and Attitudes,” R. Ji. Brre, January 15, 1%
(Company Restricted Information). A non-technical repori summarizing and rclut-s
ing the findingc from the two above reports.

"Comments from the Programming Attitude Questionnaire,” R. H. Bare, April ¥,
1900, M-0352 (Company Restricted Information).

"For the Secretarial-Clerical-Administrative Inquirer," Ann Bruno, 1A~,, BP-3..
Prepared &6 recruiting literature.

“"Activities and Functions of SDC Human Factors Personnel,” D. ¥, DPerry, January 8.
1961. ' . :

"Acrons~Industry Comparisons of Annual Termination h.  ~," W. M. Cannon, Jur-
vary 14, 1963. - .
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